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a Sl a e l n a WORCESTER'S AFROCENTRIC CULTURAL, LEARNING, AND HEALING CENTER

- Attended Worcester Public Schools L cnocomn
- Awarded Posse Scholarship and o

Attended Bucknell University

- Graduated in 2019 with Critical
Black Studies & Urban Education
degrees COALITION

- Director of The Village Worcester




CERTIFICATE
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Jaybreol Berry

Wiy Dunn. June 22nd, 2026

JAYBREAL

/
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Nurturing Hands

NWW.TINYURL.COM/DOULAS08
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Expecting Radiance

- HEALING THE HEALERS & ADVOCACY
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YA WG

O r n t(ilfé [e r T

X THEY by Nikole Hannah-Jones 4nd Renée Watson @OI’H t%ré Watet"

by Nikole Hannah-Jones zn4 Renée Watson

illustrated by Nikkolas Smith : -  1» | tsatedy Nikkolas Smith

,‘(‘




- B/ il G559 o ID

DIFFERENT FROM
OTHER FORMS OF
“SLAVERY”
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ENSLAVED AFRIKANS N 1. Dehumanization
| 2. Perpetuity

3. Entire world benefits

55%
6,500,000

THE
“AMERICAS” Yy Mﬂ%

fave Been
AFRIKA cmply %/ﬂWlWl

“TRIANGULAR TRADE” & M@ e

12.5 MILLION TAKEN
10-11 MILLION SURVIVE
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THE ESTABLISHMENT OF
HOSPITALS, WANT TO
OFFER “MODERN” AND

BLACK MIDWIVES ARE “ADVANCED” BIRTHING
THE PRIMARY CATCHERS __OPTIONS, AND

OF BABIES FOR EVERYONE MEDICALIZING” BIRTH

CAPITALISM, LAWS AND
REGULATIONS PUSH
MIDWIVES TO THE

SIDELINES AND THERE IS
A DECLINE IN BIRTHS

ASSISTED BY A MIDWIFE.
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géﬂ%k f‘ bél%‘ $ 20% OF ALL WOMEN REPORTED
an EXPERIENCES OF MISTREATMENT
DURING THEIR MATERNITY CARE.
/i %/D&ﬁb[ﬂé& 30% OF THOSE WOMEN WHO
REPORTED MISTREATMENT
IDENTIFIED AS BLACK.

APPROX 1IN 4 WOMEN MUST
RETURN TO WORK 10-14 DAYS

IN 2023, THE MATERNAL AFTER GIVING BIRTH DUE TO THE
MORTALITY RATE FOR BLACK LACK OF ADEQUATE PAID LEAVE FOR
WOMEN WAS 50 DEATHS PER FAMILIES. THIS SIGNIFICANTLY

IMPACTS THE ABILITY TO BOND
iw 100,000 LIVE BIRTHS WITH BABY, HEAL, AND ESTABLISH
(NEARLY 3.5 TIMES THE RATE BREASTFEEDING ROUTINE. _1
FOR WHITE WOMEN) ”

PRETERM BIRTH IS A LEADING THERE IS A SIGNIFICANT GA!P“ :

CAUSE OF INFANT MORBIDITY IN
THE U.S. IN 2022, THE RATE OF IN THE BLACK PERINATAL
PRETERM BIRTH AMONG BLACK WORKFORCE AS IT STANDS

WOMEN WAS 12%, 1.5 TIMES AND IN GROWING A MORE
HIGHER THAN THE RATE FOR OTHER INCLUSIVE PERINATAL
WOMEN OF COLOR/WHITE WOMEN WORKFEORCE IN THE FUTURE
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W Black FTamilies in 2026

IF YOU AAD 1O USE ONE WORD 10 DESCRIBE
THE Jfff JF BIRTHING FOR BLACK FAMILIES IN

.~

J
JUR COMMUNITY TODAY, WHAT WOULD IT BE?

Image: Lauren J Turner,
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NATURAL BIRTH MOVEMENTS
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HOSPITALS WHEN UMHJJABJRTH

- THOUGH BIRTH SUPPORT PEOPLE
HAVE ALWAYS BEEN AROUND, WE
DON’T SEE D UJLXL X'j WE JDJUU

UNTIL THE 19708 & 1980S







DURING LABOR, A BLACK BIRTHING
CLIENT IS STRIVING TO HAVE AN
UNMEDICATED AND NATURAL BIRTH.
THE HOSPITAL STAFF IS PRESSURING
THE BIRTHING PERSON TO AGREE TO
AN INDUCTION OR C-SECTION
BECAUSE THE LABOR IS TAKING TOO
LONG AND THE CLIENT IS FEELING &
OVERWHELMED AND INTIMIDATED.




YOUR CLIENT IS A WEEK POSTPARTUM
AND IS RAISING THEIR BABY ON THEIR
OWN. THEY ARE STRUGGLING WITH
BREASTFEEDING, LACKING SLEEP,
AND SEEMS WITHDRAWN.




YOUR CLIENT HAS DEEP ANXIETY
THAT THE HOSPITAL STAFF MAY
DISCRIMINATE AGAINST THEM AS A
PERSON WHO IDENTIFIES AS QUEER
AND SPEAKS WITH AN ACCENT.
BECAUSE OF THE NATURE OF THEIR .
PREGNANCY, THEY WILL HAVE TO GIVE il

BIRTH AT A HOSPITAL. -




THE CLIENT IS HOME AND FEELING
GRATEFUL THAT THEY HAVE A HEALTHY
BABY. HOWEVER, THEY SHARE WITH YOU
THAT THEY ARE STILL PROCESSING
EVERYTHING THAT HAPPENED DURING
THEIR BIRTH BECAUSE IT WAS NOT WHAT
THEY ENVISIONED. THEY WANTED TO HAVE
A NATURAL BIRTH AND THEY HAD TO
INSTEAD HAVE A C-SECTION AND THEY
WERE NOT ABLE TO SEE THE BABY UNTIL
MANY HOURS AFTER THEY WERE BORN.

THEY ARE GRAPPLING WITH BEING
GRATEFUL AND DISAPPOINTED AND SHARE '
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Midwives

Bay State Birth
Coalition Worcester, MA Branch THEVI
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508-586-0439
ly we're brave erougi
only we are brave enougi
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Do YU eed To Do Thiss Work?

WHAT DO DOULAS NEED TO BE
SUCCESSFUL IN WORCESTER?
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